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ABOUT US

OUR HISTORY

MARSS Australia Inc. (Migrant and Refugee Settlement Services) was established in 1980,
and incorporated in 1983. It is funded largely by the Department of Social Services (DSS)
and the ACT Community Services Directorate (CSD). Financial support has also been pro-
vided to MARSS by Commonwealth and ACT Governments since 1990.

The MARSS Board of Management is comprised of elected members from Canberra’s
ethnic communities. MARSS has grown to become a vibrant service-oriented organisation,
incorporating programs for refugees and migrants of all ages that assist with English, edu-
cation, employment, welfare, community development programs, casework, referral, advo-
cacy, access and equity.

OUR SERVICES

MARSS offers a range of settlement services to the new and emerging migrant, refugee,
humanitarian entrant and asylum seeker community of Canberra.

Our annual report will take you through our various programs for the last financial year.
Each section will provide you with an in depth detail about the clients who accessed ser-
vices, and the various projects that each program offered to our clients to facilitate their
successful settlement in Canberra and the surrounds.

OUR MISSION

Empowering migrants, refugees
and humanitarian entrants to enjoy
sustainable settlement in the ACT
and region in a caring and support-
ive way.
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AGENDA

THIRTY-EIGHTH ANNUAL GENERAL MEETING

Time: 6pm for a 6:30pm start

Date: Wednesday, 29th of October 2019
Location: ACT Legislative Assembly

196 London Circuit, Canberra, ACT 2601

1. Welcome and acknowledgement

2. Minutes of the 37th Annual General Meeting

3. Business Arising out of minutes of the Thirty Seventh Annual General Meeting
4. Annual Report by the Chair

5. Audited Annual Financial report presented by the Treasurer

6. Appointment of Auditor for 2019-2020

7. Other business

8. Elections for the 2020—2021 Board of Management

9. Close of Meeting

MARSS Australia Inc. Annual Report 2018-2019




PREVIOUS MEETING MINUTES

SPECIAL GENERAL MEETING 2018

Date: Wednesday 10 October 2018
Venue: Theo Notaras Multicultural Centre

Opened: 6.14pm

1. Welcome and Acknowledgement

A quorum was declared. This Special General Meeting has been called for one purpose. Our existing
name limits us to the ACT. We are running a temporary office in Queanbeyan but require funds from the
NSW Government to run this. We need to be able to apply for grants from the NSW, ACT and Federal

Government. By changing the name to MARSS Australia, this makes us a national organisation.

2. Special Resolution

Motion: That the current name of Migrant and Refugee Settlement Services of the ACT Inc. be changed
to MARSS Australia Inc.

Moved: Borhan Uddin Ahmed Seconded David Ng  Carried

3. Meeting closed: 6.07pm
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PREVIOUS MEETING MINUTES

THIRTY-SEVENTH ANNUAL GENERAL MEETING

Date: Wednesday 10 October 2018
Venue: Theo Notaras Multicultural Centre
Opened: 6.07pm

1. Welcome by Chair Andrew Alwast
Chair extended a welcome to all for attending and declared a quorum was present.

2. Minutes of the 36th AGM held 4 October 2017

As printed on pages 8-10 of the Annual Report Book 2017-2018

Motion: “That the minutes of the 36th AGM be confirmed.”

Moved: David Ng Seconded: Hashmat Shafaq Carried

3. Business Arising from the Minutes
Nil

4. Annual Report by the Chair

As printed on page 11 of the Annual Report Book 2017-2018

n We have been having a difficult time since being cut off by the Federal Government for Funding.

n The MARSS membership joining process has been simplified and the fees reduced. The response
to this has been good, but we are always looking for new members. If you know of any organisa-
tion who may be able and eligible to join MARSS, please encourage them to join. The more organ-
isations we have as members, the better we look for getting funding.

n | wanted particularly to thank CEO Dewani and all the staff at MARSS for the support they have
given the organisation. Thank you to all the Board Members for their support in assisting MARSS
in their operation. Thank you all and hope we have this support in the next 12 months.

Motion: “That the Chairman’s Report be Accepted.”

Moved: Simon Ng Seconded: Borhan Uddin Ahmed Carried

5. Audited Annual Financial report presented by the Treasurer
As printed on pages 30-47 of the Annual Report Book 2017-2018
Treasurer Steve advised that independent auditors have assessed our finances and are happy with our

procedures.
Motion: “That the Treasurer’'s Report be Adopted.”
Moved: Simon Ng Seconded: Borhan Uddin Ahmed Carried

6. Appointment of Auditor for 2018-2019
The Treasurer advised the current auditors are doing a great job and recommended using the same au-



ditors for the next year.
Motion: “That MARSS continue with the current auditors for 2018/2019.”
Moved: Steve Taskovski Seconded: Raewyn Bastion Carried

7. Other Business

n CEO Dewani Bakkum — the CEQ'’s Report can be found on pages 12 & 13 of the Annual Report
Book 2017-2018. This is a comprehensive report. We were disappointed in not getting the Hu-
manitarian Settlement Program tender and the reasons behind this. We have a great team in the
office who are committed and dedicated. We have the full support from both the ACT and the
Federal Government and we are not missing any opportunity to apply for funding.

] Chair Andrew - following on from meetings with local ministers, we found it was important to
change our name, so we can also apply to the NSW Government for funding. Thank you to all the
staff for their support in getting the name changed.

n Board Member Borhan — waiting on an official reply from the ACT Minister for Multicultural Affairs
about our submission for support. The ACT Government is spending $18.4 million on the multi-
cultural sector, but we don't know where this money is going.

Chair Andrew thanked all for coming and for their support for MARSS.

8. Meeting closed: 6.24pm
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MARSS Board of Management and Staff at the 37th Annual General Meeting




CHAIRPERSON'S REPORT

Dear friends,

A warm welcome and thanks to all who are attending this Annual General Meeting. | also wish to
acknowledge those special guests who have made time to attend this meeting. On behalf of the MARSS
Australia Inc. Board of Management, | also wish to thank all our member organisations and their dele-
gates for your continuing support during the past year.

MARSS was successful in winning a number of tenders in the last year including the Australian Govern-
ment's Settlement Engagement and Transition Support (SETS) Client Service and Commmunity Capacity
Building, as well as several other Australian Government and ACT Government grants. | am pleased to
report we are growing as an organisation, opening new offices in Queanbeyan and Belconnen, and in-
creasing our staff numbers to enable MARSS to deliver its broad range of programs and services
across our three offices. The addition of two new offices will assist a greater number of migrants and
refugees in the ACT region to access our services, continuing our excellent reputation built on client-
centred services that we have held since the days of the Migrant Resource Centre for Canberra and
Queanbeyan

It gives me great pleasure to announce that the newly appointed Governor General of Australia, His Ex-
cellency General the Honourable David Hurley AC DSC (Retd), is the patron of MARSS Australia Inc. This
acceptance means a lot to the Board and Staff of our organisation and | take this opportunity on behalf
of MARSS to express our sincere appreciation of it.

| want to thank all current and past staff members for their contribution to making MARSS the success-
ful organisation that it is, and all volunteer Board members for their time, input and support at Board
meetings. MARSS' Chief Executive Officer, Mrs Dewani Bakkum is also on our Board and | want to
acknowledge her role in the growth of MARSS. Without Dewani's commitment, guidance and oversight,
MARSS could not have reached this level of success..

We have earlier today held a short ceremony to launch the new MARSS Australia Inc. name, logo and
branding. | wish to thank our patron, the Governor General for his participation in that ceremony. This
AGM will be electing a new Board, and | trust that they will work well together and wish all members a
pleasant and productive term.

With warm wishes to all,

Andrew Alwast OAM
Chairperson




CHIEF EXECUTIVE OFFICER'S REPORT

It is my great pleasure to welcome you to MARSS Australia’s 2018-19 Annual Report.

This year we have continued to achieve great results for our clients. We have a passionate and effective
team of case workers and project officers in the office, with a great mix of experience and skills. We are
as busy as ever delivering our broad range of services and programs tailored to meet the needs of mi-
grants and refugees in the ACT region.

MARSS prides itself on being adaptable and resilient and has always responded successfully to change.
This year, after a recent period of significant change in government settlement policy MARSS an-
nounced the rebranding of the Migrant and Refugee Settlement Services of the ACT. We are now known
as MARSS Australia Inc. to reflect our increasing work in regions surrounding the ACT, including the
Southern Highlands and Queanbeyan. Our new name reflects MARSS' focus on best practice across
Australia — working collaboratively with other settlement organisations to identify innovative new ser-
vices and programs to meet our clients needs. Our new logo shows our range of services in pictures — a
way to break through the language barrier that many newly arrived migrants to our region face .

We were proud to open our new office in Queanbeyan last year, and another office in Belconnen just last
month, to better service newly arrived migrants and humanitarian entrants to the region. Clients are now
able to access our casework, advocacy and referral services, as well as a range of programs at these
outreach offices.

We were disappointed to have lost the tender for the Migrant Support Services which provided assis-
tance to migrants in the region who had been in Australia for over 5 years, especially noting our organi-
sation’s role in recognising the need for support of this cohort and delivering our services to these cli-
ents over the last 6 years. However, MARSS will continue to provide a range of programs to all migrants
and refugees in our region, particularly education assistance and social activities, which longer standing
migrants are still able to access.

| am proud to report over the past 12 months MARSS recorded over 4500 walk in and phone contacts
from clients seeking our assistance. We have also supported many of the 85 ethnic groups that form
part of our membership. MARSS clearly remains a key source of support and information for culturally
and linguistically diverse communities in the ACT.

A key achievement that | am proud of this year is securing the tender to
deliver the Homelessness Service for Asylum Seekers and Families with
Uncertain Immigration Status. MARSS commenced delivering this service
mid-year, and will work in partnership with community housing provider
Havelock House. This program provides housing maintenance and tenancy
support as well as wrap-around services to assist asylum seeker women
and families in finding homes and settling into Australia. MARSS will utilise




our successful “Investors Can Help” program under which we source accommodation for many of our
clients.

MARSS also delivered a number of exciting events in this past year including Christmas celebrations, a
stall at the National Multicultural Festival, Harmony day sporting events, the stage performance “In Her
Words” which addressed domestic violence in CALD communities, and two excursions for our clients to
the beautiful Sapphire Coast.

There were also a number of great conferences, meetings and events | had the pleasure of attending on
behalf of MARSS. Highlights for me included the Australian Migrant Resource Centre's Youth symposi-
um in Adelaide, the Metropolis Migration Conference and a Department of Home Affairs Industry sum-
mit on growth and security held in Sydney. | enjoyed attending a number of cultural celebrations includ-
ing events for Diwali, various Independence Days, Waitangi Day, Citizenship commemorations, and vari-
ous events for International Women’s Day and Harmony Day.

This year MARSS Australia’s annual report truly reflects the incredible range of work undertaken by
staff. This work would not be possible without the support of our funding bodies. | would like to thank
the Australian Government Department of Social Services, the Australian Government Department of
Home Affairs, the ACT Community Services Directorate, ACT Housing, Active Canberra and Skills Can-
berra for their continued support over the last 12 months. | would also like to thank all the individuals
who have donated generously, and the business and community groups that continue to support
MARSS.

A big thank you to all our staff and volunteers, for their dedication to improving the lives of our clients.
Particular thanks to our volunteers who help sustain our flexible and client-centred approach to service
delivery. I would also like to thank our Board of Management, particularly the Chair Andrew Alwast, for
his guidance and support.

| continue to be inspired by the courage and determination of our clients, their stories and the challeng-
es they face in pursuit of settling in to our community. | look forward to continuing to work with our
staff, volunteers, Board of Management, members and stakeholders to continue to deliver high quality
services to help the migrant and refugee community settle in to the ACT and region in 2020.

/

Dewani Bakkum
Chief Executive Officer.



SETTLEMENT GRANTS PROGRAM

The Settlement Grants Program (SGP) provides flexible, client centred casework, advocacy, appropriate
referrals to community and mainstream public sector service providers to migrants, refugees and hu-
manitarian entrants in the ACT to achieve sustainable settlement outcomes. The clients of SGP are tak-
en through their settlement journey with the assistance of life skills information sessions and communi-
ty consultations to help them become independent. SGP was funded by the Department of Social Ser-
vices until December 2018, after which it was replaced by Settlement Engagement Transition Support.

35 32
30
25
20
15

10

18-1Q 2024 728.729 2N-24 2B-2Q9 an-A4A AR_AQ SN-cA S&-RQ AN-RA AR-RQ 7n0-74 75-79

SGP Clients by Age Bracket, July 2018— December 2018

The community coordination and development program in SGP is targeted at assisting newly arrived
clients to make social connections and integrate into the community successfully. The activities under
this program include leadership and mentoring activities, linking with mainstream services, working in
partnership with local communities to provide a welcoming environment for new arrivals and other relat-
ed activities designed towards their sustainable settlement in Australia. Of our 193 clients in this period,
68 were male and 125 were female. The program also focuses on specialised services for youth ranging
from 15- 24 years. This service type includes but is not limited to: building capabilities in employment,
education and leadership; homework support; and fostering connections with the community.
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SETTLEMENT ENGAGEMENT

TRANSITION SUPPORT

Settlement Engagement Transition Support (SETS) is a new settlement services activity funded by the
Department of Social Services. All eligible clients receive a initial needs assessment and a case man-
agement plan and assistance tailored to their settlement journey. This can take the form of casework,
advocacy, information provision, referrals to MARSS' programs and relevant external service providers.
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SETS Clients by Country of Birth, January 2019— June 2019
The other component of SETS is capacity building, in which MARSS assists the CALD communities of
the ACT and region to become self-sufficient. This includes activities such as: community consultations;
leadership, governance and project management training; individual mentoring; information sessions;
and providing opportunities for CALD community groups to engage with government and local stake-
holders. 266 individual clients went to the MARSS head office, and for those were unable to access the
head office we offered the following outreach services: 3 clients were helped at MARSS new Belconnen

office, 2 in Gungahlin, 2 in Woden and 8 in Tuggeranong.
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Migrant Support Services (MSS) assisted migrants, refugees and asylum seekers living in the ACT and

region who are not eligible for SETS. MSS was funded by the ACT Community Services Directorate, but
will not be continuing into the new financial year. This program assisted clients who still required sup-

port in the settlement process but were not eligible for SETS.
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MSS Clients by Country of Birth, July 2018—June 2019

The clients of MSS are assisted through the limited provision of client centred casework, appropriate

referrals to community and mainstream public sector service providers.
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COMMUNITY DEVELOPMENT

PROGRAMS

The Community Development Programs (CDP) are an important component in the settlement services
MARSS provides to the migrant and refugee community. The activities under this program assist com-
munities to gain skills and social connections to integrate into Canberran society successfully. Some of
the programs MARSS delivers are:

COMPUTER CLASS

MARSS runs 6 week computer courses for all clients who are interested to learn basic computer skills
such as using the internet, email, the Microsoft suite and Facebook.
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Compmuter Class Clients by Country of Birth, July 2018—June 2019
VOLUNTEERING PROGRAM

MARSS has a very active general volunteering program for members of the community who want to
give back to their community. Volunteer tasks included assisting clients across all programs offered at
MARSS. Volunteers had appropriate training and a Working with Vulnerable People’s check.

SINGING AND DANCING

MARSS has been holding singing and dancing program weekly on Thursdays for migrant and refugee
women to help improve their English, coordination, and to keep fit.




SEWING AND CRAFT

The program is for migrants and refugees women to come together and learn the art of sewing and oth-
er craft skills, as well as learn about entrepreneurial opportunities that they can undertake with the new
skills that they have learnt.

REGISTERED TRAINING ORGANISATION

MARSS is offering nationally recognised vocational education and training courses in Certificate Ill in
Individual Support (Ageing/Disability). The RTO program assisted clients with securing and obtaining
employment pathways into further education and training.

JOB READY PROGRAM

This program provides a pathway for migrants and refugees to obtain jobs or pursue training suited to
their qualifications and work experience. Job seekers are referred to MARSS' English for Employment
Program, courses provided by registered training organisations, or to the Office of Multicultural Affairs
to have their tertiary qualifications assessed. The Program includes a series of cultural awareness ses-
sions and job ready seminars, aimed at enhancing the employment prospects of migrants and refu-
gees. Clients are assisted with resume preparation, interview preparation, follow up with the employer
and the client, cultural awareness training, workplace health and safety training, understanding Australi-



COMMUNITY ENGAGEMENT AND CONSULTATION

We have held numerous orientation sessions to provide clients with information from relevant service
about aspects of settlement into Australia. In the 2018-2019 financial year, these included: Housing,
Overseas Qualification Assessments, How to Vote, Careers, Centrelink, AFP, Domestic Violence, Cross-
cultural employment, Chronic Disease Management, Financial Management, Australian Citizenship, Le-
gal Aid, Fairwork, ACT Health Services, and Running Small Businesses.

We have also held forums and community consultations assist and facilitate the settlement of newly
arrived individuals, families and communities and learn about what concern them. These include help-
ing the Sierra Leoni community with their election process, helping Iragi Christians in the incorporation
process, and helping the Afghan community with financial terms and employment challenges.

MARSS also hosts seasonal Multicultural Matters Meetings (MuMaMe) in which representatives from
various Canberran service providers are provided a platform to discuss any concerns that have arisen
from their dealings with CALD clients. MARSS hosted several community events such as: Christmas
Party, the National Multicultural Festival, International Women'’s Day, Harmony Day, and 2 excursions to
the Sapphire Coast.
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ENGLISH LANGUAGE SUPPORT

ENGLISH FOR LIVING (EFL)

Friendly and informal classes meeting the needs of both new arrivals who are waiting to enter studies
and others who have completed their studies and want to continue learning. We offer classes on Tues-
days to Fridays from 10am — 12pm for the following levels: Low-intermediate, High-Intermediate, Ad-
vanced, Dancing and a Conversation Group.
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EFL Clients by Nationality, July 2018—June 2019
ENGLISH FOR EMPLOYMENT (EFE)

This is a structured program designed to assist migrants and refugees and asylum seekers in building
their English language skills to a level where they can successfully gain meaningful employment, or pur-
sue their vocational education and training goals.




HOME TUTOR PROGRAM (HTP)
We match volunteer tutors with migrants and refugees to Canberra who are unable to attend our regu-
lar English classes due to work or family commitments. The tutors help their students learn English in
their own homes.
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MULTICULTURAL LEADERSHIP

DEVELOPMENT PROGRAM

The Multicultural Leader Development Project (MLDP) is funded by the Department of Social Services. It
aims to develop the leadership, communication, managerial, business, media, planning and event deliv-
ery skills of existing and potential community leaders from new and emerging migrant communities.
This will assist them in advocating their community’s needs and interests with local government and
other agencies, landlords and businesses to assist individual migrants and their families find employ-
ment, education, training and social integration.
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The program has had the first 2 implementations in the 2018-2019 financial year: the first running week-

ly from the 315" of August to 19" September, and the second was held over three longer weekly work-
shops from the 3to the 23 February. Participants are introduced to a range of leadership approaches
to enhance skills. Both implementations were invited to a graduation ceremony on 23 March, which
they helped to organise and spoke at. A further 4 implementations will take place in the next 2 years.
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HARMONY SPORTS

MARSS's Harmony Sports Program (HSP) has been a success throughout the 2018-2019 financial
year. Both quantitative and qualitative evidence supports that the harmony sports teams have
achieved high attendance levels, attained team success and facilitated new and improved skills for
players. The teams maintain a good balance between skills development and social interaction.
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Harmony Sports Clients by Country of Birth, July 2018 —June 2019
MEN'S FUTSAL

The Men’'s Harmony Futsal team trains every Sunday afternoon between 2-3pm or 3-4pm depending
on the availability of the venue, and are held at the ANU indoor facility. There 20 players are registered
for the Autumn season, with 3 more clients that have expressed interest in this season.

MIXED VOLLEYBALL

The Harmony Volleyball team has just finished the 2018-2019 seasons by coming first and winning
the final with claiming the trophy for the season. The Harmony Volleyball team was registered for a
new season via Volleyball ACT playing under division 2. Unfortunately the previous coach left just be-



season, and so the team decided to withdraw from the Autumn league. The Volleyball currently has a
temporary coach, Abbas Husseini, and is currently looking to find a coach leading into the Spring

League 2019.

HARMONY SPORTS DAY

MARSS held its Annual Harmony Sports tournament on 23 March 2019, and was a success. 7 Futsal
teams participated from a wide diversity of cultural backgrounds through a round robin style competi-
tion. Our own Harmony team 2 Won the Round robin, while the Sudanese team Blue Nile won the final
tournament to become the Champions of 2019. The Volleyball played was a causal affair including

players from Dragons ACT and Harmony Volleyball.




PROGRAM FOR

AFTER SCHOOL STUDIES

The Program for After School Studies (PASS) is funded by the Community Services Directorate. It help

eligible youth from culturally and linguistically diverse backgrounds with their academic studies. Our

program runs in three locations during the ACT school term:

m Civic — 3:30-6:30pm from Tuesdays to Thursdays for students aged 12-25 years old.

m Belconnen — 4:00-5:30pm is for students aged 8-15 years old. They ran from Meeting Room 2,
Belconnen Community Services, but is moving to the MARSS Belconnen office in 2019-2020.

m Dickson — 3:00-4:00pm from Dickson College for students in the SIEC program

B Civic M Belconnen Dickson
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PASS Students by Age, July 2018—June 2019

It has been a very successful year, with new tutors from Burton and Garran hall (ANU) helping a large
group of new Dickson PASS students. We also give our tanks to Burgmann Anglican School and Rad-
ford College, whose students have tutored at Belconnen PASS. MARSS Australia Inc. would like to say
thanks all of our tutors who have volunteered for PASS in the past year, their dedication to these pro-
grams has been incredible.

Belconnen PASS Barbeque




IN HER WORDS

This program focuses on community awareness, education, access to services, law and order
measures to prevent and combat family violence (DFV) with women from Canberran CALD communi-
ties. There were 2 components: workshops and a theatrical production. We held 2 workshops on the
International Day of the Girl Child and International Day for the Elimination of Violence Against Women
with speakers from agencies that deal with DFV. These were very well-receive with over half the partici-
pants rating it a 10 out of 10, with an average of 9.13. 71.05% of respondents answered Yes, given that
domestic violence is often considered taboo in many CALD communities, this is a positive response.

MARSS created a space for migrant women to share, empower, celebrate autonomy, and reveal as-
pects of their cultures that celebrate women. Participants shared their personal experiences through
film, and were asked to provide songs and movements related to themes about women'’s empower-
ment. The artistic director, Padma Menon wove the participant’'s dance steps and songs and into a co-
hesive and theatrical performance.
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In Her Words Participants by Country of Origin

Weekly rehearsals took place from February 2019 and the final performance was held in Hawker Col-
lege Theatre. The audience was nearly full and we raised $1870 for Domestic Violence Crisis Service
and Beryl Women'’s Inc. from ticket sales.




MEN'S OUTREACH WORKSHOP

The Men'’s Outreach Workshops (MOW) are funded by the Department of Social Services. The work-
shops helps participants to develop knowledge and prevention skills on domestic and family violence
(DFV) to build the conversation within their own communities and within the mainstream community.
Participants learned about the importance of positive family relationships through community aware-
ness and education at the Men's Outreach Workshop held by MARSS. The project involves working with
men only, aged 18 and over, in Culturally and Linguistically Diverse (CALD) communities in Canberra.
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MARSS has conducted 7 workshops in total, 4 of which were in the 2018-2019 year. When asked “How
did you find the presentations overall?” participants rated it an 8.5 out of 10. Participants also rated
“Was the presentation Informative?”, on average scoring it an 8.3 out of 10. After completing 6 work-
shops, the DSS has extended MARSS contract to continue to deliver MOW for the next financial year.

The workshops had specialist presenters from each area running the sessions and providing infor-
mation on the following topics:

Domestic & Family Violence—addressing the drivers of domestic and family violence.

Respectful relationships—the role of the family violence team and police in the family violence
space.

Support available for the victims of domestic and family violence from the Department of Human
Services.

Encouraging young men to talk to counsellors and other support staff; and prevention and prac-
tice.

No M Yes Undisclosed No M Yes Undisclosed

Left: Do you find it easy to talk about domestic violence? Right: Will you be able to talk
about the presentations to your family and friends?



ROAD READY

Road Ready is a 6 week course teaching clients the ACT road rules in preparation for their Learners (L)
knowledge test, which is completed in the final lesson. Lessons were taught in a culturally sensitive
manner, and where required, interpreters are provided by MARSS. Clients are also provided with the ACT
Road Rules Handbook and the MARSS Safe Driving Handbook to aid their learning.
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LEARN TO DRIVE

Learn to Drive (LTD) is a program for clients who are on their Learner’s Driving License. MARSS offers
discounted driving lessons though a partnership with an accredited driving school to clients holding a
learners license work toward their provisional license.
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National
Audits Group

sathorsed Audit Compary Mo 335085

MARSS AUSTRALIA INC.

ABN: 74 370 795 990
AUDITOR'S INDEPENDENCE DECLARATION
FOR THE YEAR ENDED 30 JUNE 2019

Pursuant fo section §0-40 of the Australion Chanties and Not-for-profits Commission Act 2012, os lead auditor for

e audit of MARSS Australia Inc, we declare that, fo fhe best of our knowieage and belief, during the year ended
30 June 201%, there nave Deen:

i) nocontraventions of the auditor independence reguiremenis as set out in the Ausraion Charffies and MNoi-
for-profits Commission Act 2012 inrelation to the audit; and

i) nocontraventions of any appicable code of prefessional conduct in relaticn to the audit.

Hafional Avdits Group Pty Lid
Avthorised Audit Company

=

steven 1 Watson
Maonaging Direclor

Dated 17 Seplember 2017

Wagga Wagga

32-36 Martin Place PO Box Q788 OVE {185 Morgan Stree PO Box 5545 LE
SYDNEY MW 200 SYDMEY NSW 1230 WAGGA WAGGA NSW 2600  WARGGA WAGGA NSW 2650 L

ADELAIDE | BRISBANE | CAMBERRA | GOLD COAST | MELBOURNE | NEWCASTLE | SYDNEY | WAGGA WAGGA  www.oudis.comoau

Inkility Brmited by o heme spproses uncler Brodesdonal Sisrciards Legislsion, & BN 39 138 2205320
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MARSS AUSTRALIA INC.

ABN: 74 370 795 770
YE INCOME
FOR THE YEAR ENDED 30 JUNE 201%

e
3 -
Revenue 1,284 022 T, 408 5dd
Auditors remunengfion [2.500) {&.500])
Bod debf: expene [Fa2) 2. 410)
Computer and intemet [&1.882) [13,4670)
Consutancy fees (&3, 432) [51,167)
Depreciation (3. 792) (2, 442)
Empioyee censfits [For 852) [&&80,707)
Insunance expense [14.79%) [14,752)
Management fees [115,000) [115,000])
Miotor vehicle expenses [14.210) [22.721)
Other expenses [48.241) [81,572)
Pregram support consumakbiles [1.548) [47 4%0)
Brogram support senvices [74.557) [B5,280)
rent |42 82%) [72.137)

Frofi for the year &7 800
Income fax expense -

Sther comprehensive income fof the year -

Tolal comprehensive mcome for the year

The accompanying notes farm par of these financial statemeants.
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MARSS AUSTRALIA INC.,

ABMN: 74 370 795 990
STATEMENT OF FINANCIAL POSITION
AS AT 30 JUME 2019

ASSETS

CURRENT ASSETS
Cash and cash eguivalentis 1,098,539 575 480
Trade and other receivables 7 1,054 1,328
Other financial gssefs 1,100,000 1,100,000
OTner Qzsers 35319 35,510
TOTAL CURRENT ASSETS

2234014 1732318

NOMN-CURRENT ASSETS
Property, plant and equipment 11,312 5,197
Otner asseTs 5,781 2,700

TOTAL HOMN-CURRENT ASSETS 17,093 789

TOTAL ASSETS 2,952,007 1,740,217

LIABILITIES

CURRENT LIABILITIES

Trade and other payablas 121,114 67,712
Empioyee oensfin 21,183 34,266
Amounts received in advance 434,997 33,333

TOTAL CURRENT LIABILITIES 579.301 135,311

TOTAL LIABILIMES
579,301 135311

NET 1,673 708 1,604 906

EGUITY
Refained earnings 1,672,704 1,604,906

TOTAL EGUITY

1,672 708 1,504 P06

The accompanying notes form part of these fnancial statements.
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MARSS AUSTRALIA INC.

ABMN: 74 370 795 790
STATEMENT OF CHANGES IN EGUITY
FOR THE YEAR ENDED 30 JUNE 201%

7 2018
3 3
Retained eamings at the beginning of the year 1.504, P06 1,374,610
erefit fior the year &7.800 230,294
Retgined eamings at the end of the year 1.5672, 706 1,604, P06

CASH FLOWS FROM OPERATING ACTIVITIES:

Receipts from customerns o 831 S04 BT
Receipt from grants 1.227.¢08 1.284.324
Gain on sale of amsets - 14727
Payments fo supplies and employess [718.43%) [1.182058]
Interast received 30,5585 32272

Met cash provided by operafing activities 14 542 P55 354252

CASH FLOWS FROM INVESTING ACTIVITIES:
Puncngase of property, plant and equipment (37 .p08] [4.950)
Het cash vsed in nvesting achvities 122 pos] 12350

Hat incregse in cgsh and cash equivalents neid 503,057 347 302
Cash and cash eguivalents at beginning of year 1,495,480 1,345,178

Cash and cash equivalents at end of Bnancial year 2198539 1,895 450

The accompanying nores form par of mese financial sratements,

The accompanying notes form part of these fnancial statements.

MARSS Australia Inc. Annual Report 2018-2019




MARSS AUSTRALIA INC.
ABN: 74 370 795 990

NOTES 1O THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2019

Tne finoncial statements cover MARSS Autiraia Ing. @t an individual entity. MARSS Austalia ing. is o nof-for-profit
Assoziation, inconporated in me Austraian Capital Temitary UnGDEr The Alsociations Incorponation Act 1991 (ACT].

The principal octivines of me Associonon for me yeor ended 30 June 2019 were 10 proOvioe IUPPON 1o migrants
and refugees in the Canbema and surounding regicns.

Tne functional and presentation cumency of MARSS Aurtraliia ing. is Auttralion dolars [$AUD] and al amounts
navE DEEn roUnded 10 e NSNS Golar,

1 BASIS OF PREPARATION

In the ComMIMess opinion the Associofion i3 not g repoffing enfity since it & unikety usens of me financial
satements arg Not oble To command e prepanation of repors tallorea to sofisfy specificary on of mweir
information needs. These special purpose finoncial stotements NOve DEen prepaned 1o Meel e reporting
requirements of e Associoions incorpargtion Act 1991 [ACT). the Ausiralon Charffies ong Nof-for-profits
Commitsion Act 2012 and the Australian Charities and Not-for-profits Comission Reguiaitons 2013,

Tne financiol statements nole been prepored in occordance with the recognifion and meagsurement
requirements of ™e Australion Accounting Standards and Accounting Inferpretations, and e disciosure
requirements of AA%E 101 Presentation of Finoncial Stotements, AASE 107 Srotement of Cosh Flows, AASE 108
Accounting Polcies, Changes in Accounting Esimotes and Emor ond AASE 1084 Aurralon Agaimono
Dischosunes.

2 SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES
(@) mcome Tax
The Association i exempt from income 1ox under Division 50 of the INcome Tox ASESEMEnt AcT 1997,
(b) Leases

Leose poyments for operating leates, Whene substantioily ol of me risks ond penefits remain with e lessor,
afe charged o &xpentes on o Mraignt-ine Dol over me iife of the leate term,

The Associafion nos entened in 1o two (2] operating leases Tor ineir offices loctea or:
® Room 1, Level 2, Theo Hotargs Mussyitunal Centre, 180 London Ciroult Conbemra ACT 2401; ang
. Shop B, 144-148 Crawiorg Smeet, Sueanbeyan HEW 2420,

™e o of me Theo Notars Mulicutural Cenfme DreMtel COMMEncEd 1 January 2017 and expires 31
December 2017, The leale ogreement containg an aption of four (4] one (1) year renewal pefiaas. Rental
oulgoings ore poyobie monmily witn e licente fee Deing reviewed onnugily in ococordance with The
cOMMURTy nate defemined by e Licensor,

ThE ot of me premises IoCoNed SHOP B, 1864-148 Crawford SMeetr. QUEONDEYON NIW 2420, COMMENCED |
February 201¢ and gxpirgs 31 July 2017, The IS05e OQreement SoEl NOT SONTAIN an oPTon 10 EXTend e leate
for any furrner ferm. Reniol cutgoings ore payabie on @ monfhny basis.

(&) revenve and other income

Revenue i recognised when e amount of Mme revenue con be meosured reliopry. it i probobie ot
economic benefits associated with e mansaction will fiow 1o e Association and specific criteria relating 1o
me rype of revenue o3 noted DElow, nas been safsfiea,
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MARSS AUSTRALIA INC.

ABN: 74 370 795 770
MOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 201%
2 SUMMARY OF SIGNIFICANT ACCOUNTING POLCIES

{c) Revenue and other income
Grant revenue

SAant revenue is recognEed in the statement of profit of 035 and ofher Comprenantive INCoOMEe when the
entity obtaing control of he grant, it is probabie That the economic benefits gained from the grant wal Biow 1o
the enfity and the amaunt of the grant can be measured reliably.

Wnen grant revenue s received whereby the entity iRCUE on obligation fo deliver economic wakse grechy
Dack to the contributor, This i considensd g recipnacal Ransacticn and e gront evenys i ecognised n e
statement of financial position as o labsity until he service has Deen oeliversa 10 e conthbutor, omenyise
the grant is recognised 4s Inceme on eceipt.

MARSS Australia Inc. receives nonseciprocal contibutions of assets from the govemmaent and ofner paries
for zaro of O nomingl value, These axel are recognised at foir value on the aate of acquitition in the
statement of finaneial position, with @ comespanding amount of income recognised in the statement of profit
of 1055 Ond otRer comprenantive income,

penatiens

Donatiens are recognsed as revenue when received.
Interest revenue

Intenast is recognisea using e effective interest methoa.
Rendering of services

Revenue in relation to rendedng of migrant and refugee suppon senices it recognted depending on
whether the cutcome of the sefvices con be esnmarted reiably. i meé Sulcome con be esnmaned resably
then the stoge of compiention of e services is uied 1o Jetermine The approphare evel of revenue 10 be
recognsed in the perod.

i the ocutcome cannot be reliaby estimated men fevenue B Mecognied o Mme extent of expenses
recognsed that are recovernpie,

Rental mcome

Rental property ana rental QeComedanen evenue 1§ ecoghized on a sSiraght-ine BasE over g penda of he
leqse rerm 5o a5 1o reflect o constant perodic rate of retum on the netinvestments,

(d) Goods and services tax (G5T)

Revenue, expenses and assefs are recognsed net of the amount of gooas ana services 1ax 35T, except
whene the amount of 5T incurmed is ot recovenaoie from the Auttmalan Taxanion Office [ATO).

Receivables ana payables ane stated inclusive of 5T,

Cash flows in the statement of cash fiows are included on a gross basis and the 85T component of cash fiows
arzing frem invasting and financing aotvites whish i recoverable fiom, of pOyabie 10, The Taxahon SUTRonTY
& eaassified s operating casn fliows.
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MARSS AUSTRALIA INC.

ABM: 74 370 795 990
MNOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 201%
2  SUMMARY OF SIGNIFICANT ACCOUNTING POLCIES

(&) Property. plant and equipment

Eacn class of properry, plant anra equipment & camea ar cost or fair vaive e, wnere applicable, any
gccumuiorea depreciation and impaiment,

tems of propery, plant and equipment acgquired for nil or neminal corsideration nave been recorded at tne
acquisiion dare fair vaive,

Deprecialion

Property. plant and eguipment, excluding freenold land, i depreciated on a sraightHine basis over the
amers uzeful fe 1o e Association, commencing wnen e asset is ready for use.

Tne depreciarion rates used for each ciass of depreciotcie gsser are shown DeICW:
Fimed asset class Depreciafion rate

Plant and Eguipment 0%

Maotor Venicles 25 - 100%

At the end of eoch annual reporfing perod, fhe depreciation method, useful ife and resdual value of each
amzet is reviewesd. Any revisions are accounted for prospectively as a change in estimate.

Fimancial insfruments

Financial insruments are recognised inftially using frode daote accounfing, ie. on e dare that e
Association becomes pany to the confraciual provisions of the instrument.

On indtial recognifion, all firancial insiromenis are measwred at fair valwe plus fmansaciion costs (except for
instrumenis measured af fair valve fhrowgh profit or boss where fransaction costs are expensed as incumed).

Financicl Assefs

Financial assets are divided info the following categodes which are described in detail below:
- receivables; and

- hedd-fo-matunty investments.

Fimamcial ossefs are assigned to the different caotegones on inifial recognifion, depending on fhe
chamctenstics of the instroment and ifs purpose. A Bnancial instroment's cafegory is relevant to fhe way i is
measured and whether any resulfing income and expenses are recognised in profit or loss or in other
Ccomprenensive iNCome.

Al income and expensas rekafing to finoncial assets are recognised in the stotement of profit or loss and
other comprenensive income in the ‘finance income’ or “finance cosfs” ine ifem espactvely.

Receivables

Receivables are non-dervative financial amets with fixed or deferminable payments that are not guoted in
am acfive market. They arise prncipally through the provison of goods and services fo cusfomerns but also
incorporate other fypes of confractual monetary assefs.

After inital recognifion these are meagsured af amorised cost wsing the effectve inferest method, less
provision for impaiment. Any change in their value is recognised in profit or loss.

The Associgtion's frade and other receivabiles fall into this category of financial nstruments.

In some cireumstances, fhe Associabon renegebates repayment ferms with customen which may lead to
changes in fhe hming of the payments. the Asiocigfion does nof necesanly consider the balance fo be
mpared, however gisessment i made on g caie-by-case basis.
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MARSS AUSTRALIA INC.
ABN: 74 370 795 990

MOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2019
SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

Financial inslruments
Held-fo-maturity investments

Held-to-maturity investments ane non-gerfvative financial assen with fixed or deferminonie payments and
fixea maruity, InvESTMEnt ore clomnibea o neo-ro-maturity f 0T B othe intenton of e ARociation:
MAnaGEment 1o nold them until marunty,

Hel-10-maturity invesrments one uDIeqUenty Mediuned Of omorised oot uiing me effective intenes
MEMod, With revenye recogniied on an eflective yield Dosis, in goditon, it mene is objective evidence mar
the investment has been impaired, the financial asser s meosured af ne present volug of efimated cosh
fiows, Ary changes fo the camying amount of the investment are recognised in profit or loss,

Finoncial iobiiities

Finoncial Gobiities are closfied o3 eitner finonciol lopies "ot fair vaive througn profit or lois” or oiher
fimancial locdities gepending on the purpose for which the liabiity was acquired.

Tne Assockation s fingncial liopifies inciwge Domowings, Tade and oMer poyabies, which are megsured ar
amortised cost using tne effective inferest rate method.

impairment of Bnenciol ossers

AT ne end of The reporing period e Asiociotion gizeies wWnetner mnere is any cbjective evidence that a
financial asset or group of financial assets is impaired.

Impairment on receivables is reduced throughn the use of an alowance account, gl ofner impaiment |ozes
on finoncial assets of amorfised cost are taken directly fo the aiset.

Zubseguent recovenes of amounts previously wrirten off are credited against other expenses in profir or loss.
{g) Ccash and cash equivalents

Cash and cash eguivalents comprises cash on hand, cash af bank and shor-temn depaosits which are readily
converible to known amounts of casn and which are subject to an insignificant rek of change in vae.

{h]} Employes benefits

Provision i mode for the Associgfion's liapdity for employes benefits ansing from services rendered by
employees o the end of fhe reporting period. Employee bensefits that are expecied to be wholy setied
within one year nave Deen measured af the amounts expected 1o be paid whnen the babiity is setmied.

Provisions recognised represent the best estimate of the amounts reguired fo seftle the obligaticn at the end
of the reporting pencd.

Frovision for long service leave

The Associafion does not brng fo account the long-service keave liabiity owing fo it employees at year end
as it pays the Austrabaon Capital Temtory Lomg Senvice Leave Authorty four instalments dufng the year to
hold and maintain the iabilty.

{i} Economic dependence

WIARSE Australia Inc. is dependent on the Department of Social Senvices for the majenty of its revenue vsed to
cperate its services. Af the date of mis report the Committee nave no regson o believe the Department of
Zocial Services will not confinue to support MARSS Australia Imc.
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MARSS AUSTRALIA INC.

ABN: 74 370 795 990
NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2019

CRITICAL ACCOUNTING ESTIMATES AND JUDGMENTS

The Commiffes make estimates and judgements durng the prepargtion of these finonciol statements
regarding asswmphons gbout cument and future events affecting fransachons and balgnces. These estimates
and pdgements are based on the best nformaton availabée at the tme of prepanng the fnancal
statements, however as additional infermation is known then the actual results may differ from the estimates.

The significant estimates and judgemeants made have been described below.
Eey estimates - impairment of property, plant and eguipment

The Associgtion Qisesses impairment at the end of each reporing pencd by evalatng condrhans specific to
the Association that may be indicative of impairmeant fnigger. Fecoverable amounts of relevant assets are
regssesied uing vake-n-uie calculahens which iIRCofponaté vanous key assumphons.

Eey estimates - provisions

A5 descnbed IR the gocounhng policies, proviaons are megiured at management's best eshimate of the
axpenditure reguined 1o sefie the obigation af the end of the reporting pencd. These esimates are mogde
taking info accownt a range of possible cutcomes ana will vary as further information is cbtainea.

Key eshmanes - recenvabies

The receivables at reporting oate have been reviewed to defermine whether there is any obectve
evigence that any of the receivabies are impaired. An impairment provision is inciugea for any receivabie
where the enfire balonce s not considered collectiose. Tne impairment provision is based on the best
information af the reporting date.

REVENUE AND OTHER INCOME

Danations 3287 10,884
Sain on sawe of Asers . 14,727
Srants and subsidees 1,228 821 1,284 324
intenest recenyed 20,500 Rare
Sther income 1214 14,481
Rental income - A7 PO

1244022 1406 564

AUDITORS REMUNERATION

Remuneration of me Suditor National Audits Group Py L1a, for the:
- gugir ang preparation of e inoncial starements 8,500 4,500

Trd QUQITers MmMUnenation is MCognEed O On EXDENsE N e YEOr Re Serice: Wenk Provioed. Tnemefone, e
MUt MCognEed 43 On EADENE Ounng The yeor anded 30 June 2018 represents the 30 June 2007
remMUNEnation and e aMount MSognied O On EXPENsE JUMing The YeOr #noed 30 June 2019 Mpresent me
30 Jund 2018 remuneroticn and part of e 30 June 2017 remuneration,
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MARSS AUSTRALIA INC.

ABN: 74 370 795 970
MOTES TO THE FIMANCIAL STATEMEMTS
FOR THE YEAR ENDED 30 JUME 2019

CASH AND CASH EQUIVALENTS

CURRENT

Cash an hand 074
Caosh ot bank 1,098,245

202
575,278

1.0P8 537

rReconcifation of cash

SF5 480

Cash and cash egquivaients repored in the statement of cash flows are reconciled 1o the eguivalent ifems in

the starement of financial position as fobows;

Cash and cash equivalents 1,098,539
Otner financial assets 1,100,000

SF5 480
1,100,000

2,198,537

1,485,450

TRADE AND OTHER RECEIVABLES

CURREMT
Trage receivacies 1,054

Provisicn for impairment -

5,324
[&.794)

1058

1,328

The camying value of made receivapies & considered a reascnable approximartion of fair valve due 1o the

shart-term nature of the balances.

OTHER FINANCIAL ASSETS

CURREMT
Temn deposits

PROPERTY. PLANT AND EGUIPMENT
MOMN-CURRENT

Plant and equipment
AT cost

Accumuiated depreciation

Total plant and eguipmeant

Motor vahicles
AT cost 78,170
Accumuigied depreciation {#8,170]

Total motor venicies -
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MARSS AUSTRALIA INC.,

ABN: 74 370 795 990
NOTES TO THE FINANCIAL STATEMEMNTS
FOR THE YEAR ENDED 30 JUME 2019

OTHER ASSETS

CURREMT
Prepdyments
Acorued income

HOM-CURREMT
Bonds paid

TRADE AND OTHER PAYABLES
CURREMT

Trode payabies

Z5T payaoiefreceivable)
Accrued wages

Accryed eXpenses

PATS payable

EMPLOYEE BENEFITS
CURRENT

Long service leave
ANNUCI Leave provision

CONTINGENCIES

In me opinion of e Commifttee, the Association did Not have any contingencies at 30 June 2019 (30 June
2018: None).

CASH FLOW INFORMATION

Reconciiarion of net income 10 net cash provided by operating activities:

profit for e yecr 47,800
Agjustments for:
- geprecianon 33.792 2,442
Changes in ossers ang iabilities:
- [ncreqse)/cecreqse in rode and omer receivables [2.809) 2,195
- [Incregse)/aecrease in otner gssets 192 127,551
- increcse/(gecrease) in rade and ormner payables 53,402 (¢.218)
- increcse/(cecrecse) in omer liobiities 403,646 13,184
- increqse/|aecreqe) in employee benefirs {13,078) (12,198)
Casnfiows from operations

542,945 354,252
13
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MARSS AUSTRALIA INC.

ABN: 74 370 795 790
RESPOMNSIBLE PERSONS' DECLARATION
FOR THE YEAR EMDED 30 JUNE 2019

The responsible pesens deciare that in the responsibie persons’ opinion:

- there are regsonable grownds fo beleve that the regstered entity & able fo pay ol of iz debis, as and
when they become due and payabis: and

the finoncial statements and notes safisfy the reguirements of the Auvsrofon Charfies ond Noi-for-prodfits
Commissicn ACT 2012,

Signed inm occomdance with subsechion &0.15(2] of the Avusirgiion Chonfies aond MNof-forprolfil Commisson

Reguidgtion 2013.

Pesponsibie person

Dafed 17 Sepltember 20017

IMDEPENDENT AUDITOR'S REPORT
FOR THE YEAR ENDED 30 JUME 2019

Audifor's Responsibilifies for the Avdit of the Financial statements [confinuved)

We communicate with these charged with governance regarding. among cther matters, the plonned scope and
fiming of the audit and significant audit findings, including any signiicant deficiencies in intemal conirod that we
identify duning ocur gudit.

Mafional Avdits Group Py Lid
Avthorised Audit Company

=

Sleven ) Watson
Managing Direchor

Dated 17 seplember 2017

wagga Waggo
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MARSS AUSTRALIA INC.
ABN: 74 370 795 990
DISCLAIMER

C

FOR THE YEAR ENDED 30 JUNE 201%

The addifienal finonciol doto presented on poges 19 fo 20 5 in gccordance with the books and records of the
Aszociation which have been subjected o fhe ouditing procedures applied in owr sfatutory audit of the
aszociation for the year ended 30 June 2019, 1 will be appreciated that our statutory oudit did not cover all
details of the oddiional finoncial dofo.  Accordingly, we do nof express an opinien on such financial data and
we give no wamaniy of occuracy or rekobsity in respect of the data provided. Heither the firn nor any memioer
or empiocyee of the firn underfokes responsbiity in amy way whatsoever to any person [ofher than MARSS
Ausiraia inc. ) in respect of such dato, inciuding any emors or omMiEsons fhemsin however caused.

Hafional Avdils Group Ply Lid
suthorsed Avdit Company

steven J walson
Manoging Direchor

Dated 17 3eplember 2017

Wagga Wogga

2 dEY ¥ g i By, T 3 F O W & MEY 2650 10 gt | T

ADELAIDE | BRISBAME | CANBERRA | GOLD OOAST | MELBOURNE | NEWCASILE | SYDNEY | WAGGA WAGGA  wwwaudits.comau

Isbiky bmtied by 3 scheme spprosed uraier Profepii o Stareiecy Legialiason, AEN 35105 =0 5710
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MARSS AUSTRALIA INC.

ABN: 74 370 795 990
INDEPENDENT AUDITOR'S REPORT
FOR THE YEAR ENDED 30 JUME 2019

Report on the Audil of the Financial Statements
Crpimian

We nave gudited the financial statements of MARSS Ausiralia Inc., which comprises the statement of finoncia
pasition as ar 30 June 2019, the statement of profit or loss and other comprenensive income, the statement of
changes in eguity and the starement of cash fiows for the year then ended, and notes to me finoncka
statements, inciuding a summarny of sgnificant accounting policies, and the responsible persons deciomafion.

In ouwr opinicon the financial sfatements of MARSS Ausiralia Inc. have been prepared in goccordance with the
Ausiralign Charities and Not-for-profits Commission Act 2012, including:

| giving a frue and fair view of the Association’s financial posifion as af 30 June 201% and of is finoncia
perfomance for the year ended; and

complying with Ausimalian Accounfing Standards to the extent descriced in Mote 1, and the Ausirolion
Charties and MNot-for-profits Commission Reguiation 2015,

Basis for Opinicn

We conducted our audit in ocoordance with Australion Audifing Standards. Cur responsibilifies under those
standards are further described in the Audifor's Responsibiiies for the Auvdif of the Finonciol Stotemenis sechion of
our report. We are independent of the Assocciation in accordance with fhe auditor independence reguirements
of the Ausiroiion Chanfies and Mot-for-profifs Commission Act 2012 and the ethical reguirements of the
Accounting Professional and Ethical Standards Board's APES 110 Code of Ethics for Professional Accountands [the
Code] that are relevant fo owr audit of the finoncial statements in Ausimaio. We have abo fuffiled owr offer
ethical responsibilifies in accordance with the Code.

Wie believe fnat the audit evidence we nave ocbtained & sufficient and approprate to provide a basis for cur
opinion.

Emphasis of Mmatier - Basis of Preparation

We drow affenfion to Mofe 1 fo the finoncial statements, which descrbes the basis of preparafion. The finoncka
statements have been prepared for the purpose of fulfiling the Association's financial reporfing responsibilifies
under fhe Auwsfrofion Charifies and Moi-for-profits Commission Act 2012, As g result, the financial stotements may
not e suitabde for ancther purpose. Cur opinion & not modified in respect of this maitter.

Responsibilifies of Responsible Fersons for the Financial 3iafements

The responsiole persons of the Association are responsicée for the preparation of the finoncial stotements that
gives a frue and fair view and have determnined that the basis of preparation described in Hote 1 o he finoncia
stafements is appropriate to meet the requirements of the Austrolion Charifies and Mot-fo-prodits Commission Act
2012. Tne responsible pesons’ responsibility also includes such infemal confrol s the responsicle pesons
determine is necessary to enable the preparaticn of the financial statements that gives a tree and fair view and is
free fromn matenal misstatement, whether due to frowd or emor.

In prepanng the financial stafements, the responsible pesens are respoensicle for assesing the Asscciotion's ability
fo continue as @ going concem, disclosing, as applicabie, matters reloted to going concem and wsing the going
concem bass of preparation unless the responsible persens either intfend fo liguidate the Ascciation or to cease
opengtions, or have no realisfic alternative but fo do so.

i}
|

o
MEY MW 200 P1Z30 WAGGA WAGGA NSW 2650

ADELAIDE | BRISBAME | CAMBERRA | GOLD COAST | MELBOURME | NEWCASTLE | SYDMNEY | WaEGA WAGGA  wwwoudis comoou

Inbiliny brmited By 3w herme spprossc] uncker Prodessiona| Stanciass Legislstion &EM 20 138 509320
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MARSS AUSTRALIA INC.

ABN: 74 370 795 790
INDEPENDENT AUDITOR'S REPORT
FOR THE YEAR ENDED 30 JUNE 201%

Avuditor's Responsibiiies for the Audit of the Finoncial Slalfements

Cur ocbjeciives are fo obioin reasonable aossurance about whether fhe finoncial stotements as a whole are free
from material misstoternent, whether due fo frovd or emor, and o Esue an guditcr's report that includes our
cpinicn. Regsonable assurance is a high level of assmance, but is not a guearantee that an audit conducted in
accordance with Ausinalon Auvdiing Stondaords will olways defect a matenal misstafement when it exists.
Mestotements can afse from froud or emor and are considered matenal if, individualy or in the aggregaie, they
could reasonably be expected o influence the economic decisions of users faken on the basis of the financial
staterments.

Az part of an gudit in occordance with the Ausiralon Auvdifing Standards, we exercise professional judgement
and meaintain profesional scepticsm froughout the audiit. We also:

pdentify and assess fhe rsis of motenal misstatement of the finoncial repord, whether due to frovd or emor,
design and performn audit procedures responsve 1o fhose fisks, and obtain gudit evidence that & sufficient
and appropnaie fo provide o basis for our opinion. The sk of not defecting a matenal misstatement resulting
from frawd & higher than for one resulfing from emor, o5 frovd may involve collusion, forgery, intentional
CAMiEsions, MsEpresentaficns, of the ovemde of intemal conirod.

Obtoin an understanding of infemal coninod relevant to the audit in order to design audit procedues that are
appropnate in fhe circumstonces, but not for the purpose of expressing on opinion on the effectiveness of
the Association’s intemal c:ontml

Evalugte the approphoteness of accounting policies vsed and the reasonableness of accounting estimates
and related disciosures mode by the responsible enfifies.

Conciude on the appropratensss of e responsible entities” vse of e going concem basis of accounting
and, based on ihe oudi evidence cbioined, whether o matenal uncerfainty exists reloted fo events or
condifions that may cost signibcont doult on the Asociolion’s abiity fo confinue as a going concem. If we
conclude that a matenal uncerainty exists, we are required to drow atfention in owr auditos's report o the
related disclesures in the finoncial report o, if svch dsciosures are inodequate, fo medify our opinion. Sur
conclusions are baosed on the owdit evidence obfgined vp fo e date of our auditor's report. However,
future events or conditions may couse he Ascciation o cease fo continue as g going concem.

Evalugte the ovenll presentation, smuciure and content of the finoncial report, including the disclosures, and
whether the finoncial report represents the underiying fromsoactions and events in @ manner that achieves fair
presentoticn.

10F32-36 Iart
ST EY NS 200 3 || 5. COMm._au
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MARSS AUSTRALIA INC.
ABN: 74 370 795 990

DETAILED PROFIT AND LOSS STATEMENT
FOR THE YEAR ENDED 30 JUNE 2019

Income

GaNTs and sk
DonaTions

INTEIEST FECEV R
O inc.ome

Rennal income

Gain on o of atien

Lirss: Expansas

Accounting fee:

Adminsiration and management fees

AGVEITEING

AU ROrS PRMUNENITON 8,500
Bod oeDT Taz
Bonk changes 44
Board Ond GOVEMancs EXpendss ar2
Busingss plonning and evaksation -
COMPUTET §XDENTET &7 587

Conuming and profestional fees 78,178
DEprecianon 33,792
DonaTions 3,295
Empioyes lave payments {13.480)
ERF lo-00 vOUCher and Nekens 41,110
EvEnT coorginanion 4,499

Fuminyre and fitfings {#17}
H55 progrom expenies 72|
Infomiation sessions 2,193
Insuronce 14757

IT enpenies 4,125
Lomg SEIVice Bave 7.289

MOTOr VENCIE SXpENTEs 14,310
Oiner employee costs 2,904
Permits, icences and fees 2,197
Postage, prnfing and sraionary 11,807

ProQram consumabies 13.371

RegisTaion - Jporiing reams 1,744

menr 71,042

REPOn and Maintenance 1,502

Salares and woges 09,197

Shor and long-term occomodanion expenses (21,413}
sraff amenities 3,048
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MARSS AUSTRALIA INC.

ABMN: 74 370 795 790
DETAILED PROFIT AND LOSS STATEMENT
FOR THE YEAR ENDED 30 JUNE 2019

staff raining

Subscriphons

Sundrny expenses
SUpEergnnueaion
Telephone and fax
Transiating and interpreting
Trovel expenses

WVenues hire

Workers compensafion

Tolol Expenses
Frofit for the year
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MARSS STAFF

ANDREW-KAZAR
Administrationmager

ANNA CIROCCO\
JOSHUA HAMMOND
Commu lopment

Manager 3 Accounts Executive
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MARSS BOARD & MEMBERS

BOARD OF MANAGEMENT 2017-2019

Andrew Alwast — Chairperson

Raewyn Bastion — Deputy Chair

Steve Taskovski — Treasurer

Mithun Alexander — Secretary

David Ng — Public Officer

Simon Kwan Kit Ng — Committee Member
Juan de la Torre — Committee Member
Hashmat Shafag — Committee Member
Patricia Mclean — Committee Member
Borhan Uddin Ahmed — Committee Member

MARSS MEMBERS 2018-2019

ACT Elderly Chinese Welfare Society

ACT Hazara Community Inc.

ACT Maori Performing Arts Inc.

ACT Multicultural Council

Ahmadiyya Muslim Association

Australian Karen Organisation — ACT

Australian Maori Cultural School of Dreams
Bangladesh Australia Association Inc.

Bangladeshi Seniors Club, Canberra Inc.

Canberra Academy of Cantonese Opera

Canberra and District Hungarian Cultural Association
Canberra Multicultural Community Forum Inc.
Canberra Saiva Temple

Council of Polish Organisations in the ACT

Hindu Temple and Cultural Centre of ACT Inc.
Integrated Cultures ACT Inc.

Kia Ora Te Whanau Social Club

National Australian Chinese Club Inc.

Sierra Leone Community in Canberra ACT & Regions
Soroptimist International of Canberra Inc.

South Sudan Australia Community Association ACT



ACKNOWLEDGEMENTS

AND THANK YOU

ACT Community Participation Group

ACT Community Services Directorate

ACT Education and Training Directorate

ACT Dental Health

ACT Fire and Rescue

ACT Government Economic Development Directorate
ACT Government Health Directorate

ACT Government Territory and Municipal Services
ACT Libraries

ACT Multicultural Arts

ACT No Waste

ACT Office for Children, Youth and Family Support
ACT Office of Women

ACT Shelter

ACT Chinese Dance Group

Anglicare ACT

Australian Federal Police

Australian Taxation Office

Belconnen Library

Burgmann Anglican School

Brindabella Christian College

Canberra Business Chamber

Canberra Ethnic Community Groups

Canberra Institute of Sport

Canberra Institute of Technology

Capital Football

Care Financial

Centrelink

Companion House

Department of Employment Graduate Fundraising Com-

mittee

Department of Home Affairs
Department of Human Services
Department of Social Services
Dickson College

Domestic Violence Crisis Centre
Energy Efficiency Program
Flipout

Gungahlin Child and Family Centre
Gungahlin Library

Havelock Housing Association
Hodgkinson Real Estate

Housing ACT

Islamic School of Canberra
KidSafe

Legal Aid ACT

Martins Property Group

Max Employment

Multicultural Youth Services
National Health Co-op

National Home Doctor Service
National Translating and Interpreting Services
Navitas AMEP

Oxley Court Serviced Apartment
Radford College

Rahula Lodge

Ready Real Estate

Real Estate Institute of ACT

Real Estate Institute of Australia
Red Cross

Relationship Australia

Salvation Army

Scouts ACT

Share the Dignity

Soroptomist International

Sorco Vocational Services Pty Ltd
St John's Resettlement Committee
St Pauls Manuka

St Vincent de Paul

Telstra

Tenancy Advice Bureau

The Smith Family

Tuggeranong Child and Family Centre
Volunteering ACT

Volleyball ACT

West Belconnen Child and Family Centre
Anthony Burgess

Hands Across Australia

Stuart McKellar

St Pauls Anglican Church



PHONE

02 6248 8577

FAX

02 6257 7655

EMAIL

info@marss.org.au

WEBSITE

WWW.marss.org.au

POSTAL

MARSS, PO BOX 697, Canberra
City, ACT, 2601

HEAD OFFICE

Address: Theo Notaras Multicultural Centre,
Level 2, North Building, 180 London Circuit,
Canberra, ACT, 2601

Opening Hours: Monday to Friday, 9am—>5pm

BELCONNEN OFFICE

Address: Belconnen Churches Centre,
Level 3, 54 Benjamin Way, Belconnen,
ACT, 2617

Opening Hours: Monday to Friday

QUEANBEYAN OFFICE

Address: Crawford Centre, 8/166-168,
Crawford St, Queanbeyan, NSW, 2601

Opening Hours: Monday - Friday, 10am - 3pm



